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SNIPEF Training Services Ltd - Employer Guide - Legal Responsibilities in the Code of Conduct 
 

Legal Responsibilities in the Code of Conduct 

 
Understanding and complying with legal responsibilities is fundamental to maintaining a safe, inclusive, and 
professional workplace. Employers must uphold the standards outlined in the Code of Conduct and ensure 
adherence to key legislation, protecting the rights, safety, and wellbeing of employees and apprentices. This 
guide outlines your legal obligations and practical steps to maintain compliance. 
 

The Equality Act 2010 

 
The Equality Act 2010 protects individuals from discrimination in the workplace and ensures fairness and 
equality for all. Employers must: 
 

• Prevent discrimination: Ensure no one is treated unfairly due to protected characteristics, including 
age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, 
religion or belief, sex, or sexual orientation. 

• Promote inclusivity: Create a work environment where diversity is valued, and everyone feels 
welcome. 

• Implement reasonable adjustments: Support employees and apprentices with disabilities by 
making necessary accommodations, such as adjusting workstations or schedules. 

 

The Health and Safety at Work Act 1974 

 
This legislation ensures the safety of all individuals in the workplace. Employers are responsible for: 
 

• Providing a safe environment: Regularly assess risks and address hazards to maintain a safe 
workplace. 

• Training and supervision: Ensure all employees and apprentices receive appropriate health and 
safety training, particularly in roles involving physical work or hazardous materials. 

• Maintaining equipment: Keep tools, machinery, and facilities in good working order to prevent 
accidents. 

• Monitoring wellbeing: Support mental health and wellbeing by promoting open communication and 
providing access to support services. 

 

The Data Protection Act 2018 (UK GDPR) 

 
This legislation governs the handling of personal data and ensures that individuals' privacy is respected. 
Employers must: 
 

• Handle data responsibly: Only collect and use personal data for legitimate purposes, such as 
payroll, training, or compliance. 

• Protect data: Safeguard personal information with appropriate security measures to prevent 
breaches or misuse. 

• Obtain consent: Clearly inform employees and apprentices about how their data will be used and 
ensure consent is obtained where necessary. 

• Provide access: Allow individuals to access their personal data upon request and correct 
inaccuracies promptly. 
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Compliance with Workplace Policies and Codes 

 
Adhering to the legal framework also involves implementing and following workplace policies: 
 

• Develop clear policies: Ensure your Code of Conduct outlines the legal and behavioural 
expectations for all employees and apprentices. 

• Provide training: Offer regular updates and training sessions to keep everyone informed about 
workplace laws and their responsibilities. 

• Address breaches promptly: Investigate any violations of workplace laws or policies and take 
appropriate action to resolve issues. 

 

Practical Steps for Employers 

 
To meet your legal responsibilities, you should: 
 

• Stay informed: Keep up to date with changes in employment law and workplace legislation. 

• Document compliance: Maintain accurate records of training, risk assessments, and employee 
agreements to demonstrate compliance. 

• Promote awareness: Educate your team about their rights and responsibilities under the law. 

• Encourage reporting: Provide clear channels for employees and apprentices to report concerns 
about discrimination, safety, or data protection. 

 

The Benefits of Compliance 

 
Meeting your legal responsibilities is not just a requirement; it’s good business practice. Compliance helps: 
 

• Build a positive workplace culture that attracts and retains top talent. 

• Avoid costly legal disputes, fines, or penalties for non-compliance. 

• Enhance your reputation as a fair, safe, and inclusive employer. 
 

Key Takeaways 

 

• Uphold the principles of the Equality Act 2010 to ensure fairness and inclusivity. 

• Prioritise safety and wellbeing under the Health and Safety at Work Act 1974. 

• Protect personal data responsibly under the Data Protection Act 2018 (UK GDPR). 

• Provide clear policies and training to ensure everyone understands their legal responsibilities. 

• Take proactive steps to address risks, prevent discrimination, and promote equality. 
 
For more guidance on legal responsibilities and the Code of Conduct, please contact SNIPEF Training 
Services Ltd or refer to our employer resources. 
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