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SNIPEF Training Services Ltd - Employer Guide - Developing a Prevent Policy for Your Business

| Developing a Prevent Policy for Your Business |

A robust Prevent policy is essential for safeguarding your business, employees, and apprentices from the
risks of radicalisation and extremism. It demonstrates your commitment to legal and ethical responsibilities
while fostering a secure and inclusive work environment. This guide outlines why a Prevent policy matters,
what it should include, and how to ensure it is effectively communicated to your team.

| Why Having a Prevent Policy Is Crucial |

Legal Compliance:
e The Counter Terrorism and Security Act 2015 places a duty on businesses, particularly those working
with young or vulnerable people, to take steps to prevent individuals from being drawn into terrorism.

Workplace Safety:
o A clear Prevent policy provides employees with guidance to recognise and address potential risks,
ensuring a safer and more cohesive working environment.

Professional Reputation:
¢ Having a Prevent policy shows that your business is proactive and responsible, enhancing trust
among employees, apprentices, clients, and regulators.

Protection for All:
¢ By implementing preventive measures, you safeguard employees and apprentices from harm while
helping individuals who may be vulnerable to radicalisation.

[ Key Elements to Include in Your Policy |

A well-written Prevent policy should cover the following:

Purpose and Scope:
o Explain why the policy exists and who it applies to, including employers, managers, employees, and
apprentices.

Commitment to Safeguarding:
e Emphasise your organisation’s dedication to creating a safe, inclusive, and supportive environment.

Definitions and Key Terms:
e Clearly define terms such as radicalisation, extremism, and safeguarding, ensuring everyone
understands their meaning and relevance.

Legal and Regulatory Context:
o Reference the Prevent Duty, safeguarding laws, and any other relevant legislation your business must
comply with.

Roles and Responsibilities:
e Outline the specific responsibilities of employers, managers, safeguarding leads, and employees in
identifying and reporting concerns.
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Recognising Warning Signs:
e Provide guidance on recognising indicators of radicalisation, such as sudden behavioural changes,
expressing extremist views, or withdrawal from usual activities.

Reporting Procedures:
e Detail how employees and apprentices can report concerns, including the contact details for
safeguarding officers and external Prevent partners.

Training and Awareness:
e State your commitment to providing ongoing Prevent and safeguarding training for all staff members.

Confidentiality and Support:
e Reassure employees that reports will be handled confidentially, and appropriate support will be
provided.

Monitoring and Review:
e Include plans for regularly reviewing and updating the policy to reflect changes in legislation or
workplace needs.

| How to Communicate the Policy to Your Team |

Introduce It During Induction:
¢ Include the Prevent policy as part of your induction programme for new employees and apprentices,
ensuring they understand their role in safeguarding.

Hold Team Meetings or Workshops:
e Schedule dedicated sessions to explain the policy, discuss its importance, and provide examples of
how it applies to the workplace.

Provide Accessible Resources:
¢ Make the policy easily accessible to all staff, such as in your employee handbook, on your intranet,
or in a shared document repository.

Encourage Questions and Feedback:
e Create an open environment where employees feel comfortable discussing the policy and raising any
concerns or questions.

Offer Ongoing Training:
e Regularly refresh your team’s understanding of Prevent through training sessions, updates, and case
studies.

Lead by Example:
e Ensure that managers and leaders visibly uphold and advocate for the policy, reinforcing its
importance to the team.

| Get Started Today |

Developing and implementing a Prevent policy is a proactive step toward safeguarding your workplace and
contributing to a safer community.
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If you have any questions or concerns in relation to Prevent, we encourage you to reach out to the SNIPEF
Training Services Ltd Safeguarding Officer. For additional information, access to resources, or details about
safeguarding training, please contact SNIPEF Training Services Ltd directly or visit our website at
www.becomeaplumber.org. We are here to support you every step of the way.
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