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SNIPEF Training Services Ltd - Apprentice Guide - Understanding Radicalisation: What to Look for
and What to Do

| Understanding Radicalisation: What to Look for and What to Do |

As an apprentice, you may work closely with others in your team, both in college and on the job. This puts
you in a unique position to notice if someone around you is struggling or displaying concerning behaviour.
Understanding the signs of radicalisation and knowing how to respond is vital for safeguarding yourself, your
peers, and your community.

| What Is Radicalisation? |

Radicalisation is the process by which someone comes to adopt extreme views, often leading to harmful
behaviours. It can happen to anyone, regardless of their background, and can result in involvement with
extremist groups or activities.

Radicalisation is not always obvious, but being aware of its signs and acting early can make a big difference
in protecting individuals and communities.

| Common Signs of Someone Being Radicalised |

While each situation is unique, there are some warning signs that might indicate a person is being radicalised.
These include:

Changes in Behaviour:
e Withdrawing from friends, family, or colleagues.
e Expressing hostility towards certain groups or communities.
e Becoming secretive about their activities, especially online.

Extreme Views:
e Adopting rigid or divisive beliefs.
o Justifying violence or illegal activities.
e Showing an unusual interest in extremist ideologies or propaganda.

Online Activity:
e Spending excessive time on forums or websites promoting extremist views.
e Sharing or liking content that supports radical ideologies.

Emotional Changes:
¢ Becoming unusually angry, frustrated, or withdrawn.
e Displaying heightened feelings of injustice or persecution.
e |t's important to remember that these signs alone don’t mean someone is being radicalised, but they
could indicate vulnerability or a need for support.

| Why It’s Important to Act Early |

Prevention is Better Than Cure:
e Acting early can steer someone away from harmful influences and help them access the support they

need.
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Protecting Individuals and Communities:
e Early intervention prevents individuals from being drawn into dangerous situations that could harm
themselves or others.

Fulfilling Your Role in Safeguarding:
e As part of the Plumbing and Heating Industry, creating a safe and inclusive environment is everyone’s
responsibility.

Avoiding Escalation:
e Radicalisation can escalate quickly, making early action critical.

| How to Report Concerns Responsibly

If you're concerned about someone, it's essential to handle the situation with care and responsibility.

Stay Calm:
e Avoid jumping to conclusions or confronting the individual directly.

Talk to a Trusted Contact:
e Share your concerns with your employer, college safeguarding officer, or the SNIPEF Training
Services Ltd Safeguarding Officer. These individuals are trained to handle such situations
confidentially and appropriately.

Document Your Concerns:
o Write down what you’'ve observed, including specific behaviours or comments, and when they
occurred. This can help safeguarding professionals understand the situation better.

Use Prevent Resources:
e Contact Prevent partners for guidance. They can assess the situation and provide support for the
individual if needed.

In Case of Immediate Danger:
¢ If you believe someone poses an immediate risk to themselves or others, contact the police by calling
999.

| The Role of Safeguarding in Prevent |

Remember, Prevent is part of safeguarding. Reporting concerns isn’t about getting someone in trouble it's
about helping them and keeping everyone safe.

If you have any questions or concerns in relation to Prevent, we encourage you to reach out to the SNIPEF
Training Services Ltd Safeguarding Officer. For additional information, access to resources, or details about
safeguarding training, please contact SNIPEF Training Services Ltd directly or visit our website at
www.becomeaplumber.org. We are here to support you every step of the way.
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